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PREAMBLE

The Board and the Association recognize that the ultimate aim of public schools is to
provide the best education possible for youth in the District. Attainment of these educational
objectives is a joint responsibility of the Board of Education, the administrative and supervisory
staff and the professional teaching personnel. Attainment of educational objectives of the District
requires mutual understanding and cooperation between the Board, the administrative and
supervisory staff, and the professional teaching personnel. To this end, free and open exchange
of views is desirable and necessary with all parties participating in deliberations leading to the
resolution of questions regarding the interpretation and implementation of this Agreement.

The administration shall, because of their education and professional insights, help
se conditions which enable teachers and other staff members to achieve their
ork of improved educational service to pupils. The principals
and other supervisory personnel have the responsibility to reasonably assist the teaching staff
and other auxiliary services in providing a quality educational program and provide the

necessary climate for optimum educational growth for students.

provide tho
professional goals within a framew

ARTICLE |
RELATIONSHIPS

A. The Board of Education of Peru Elementary School District 124, LaSalle County,

Peru, lllinois hereinafter referred to as “Board”, recognizes the Peru Educators’ Association,

IEA/NEA, hereinafter referred to as the “Association”, as the exclusive and sole negotiating

agent for all regularly employed certificated instructional personnel except the following
classifications: Superintendent, Principal, Assistant Principal, Special Services Director,
Psychologist, Dean, Technology Coordinator and other administrative or supervisory personnel
having the authority to hire, transfer, assign, promote, discharge, or discipline other employees

or having the responsibility to make recommendations thereon.

B.. The term “teacher”, when used hereinafter in this Agreement, shall refer to all
employees represented by the Association in the negotiating unit as determined in paragraph
“A” above.

C. The Board agrees not to negotiate with any teacher individually in matters

specifically covered by this Agreement.

D. The Association and the Board agree to negotiate in good faith with respect to
wages, hours and other terms and conditions of employment in accordance with the Hlinois

Educational Labor Relations Act.

g sessions between the Board and the Association will be scheduled,
either party. A mutually agreeable meeting date shall be established
f the date appearing on the written request. Formal negotiations shall
il, preceding the expiration date of the present

E. Bargainin
after written request of
within thirty (30) days o
commence no later than the first day of Apri

contract.

F. If an impasse in negotiations occurs, the parties agree to request the Federal
Mediation and Conciliations Service to appoint a mediator.

G. Throughout the term of this Agreement, the Association agrees not to strike or
engage in any work stoppages. Throughout the term of this Agreement, the Association also
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agrees not to engage in any activities which would disrupt the operations of any public school in
the District.

ARTICLE Il
ASSOCIATION AND TEACHER RIGHTS

A. Teachers shall have the right to join, or assist the Association, and to participate
in professional negotiations with the Board through representatives of their own choosing.

B. Nothing contained herein shall be construed to deny any teacher rights the
teacher may have under the School Code of the State of lllinois or under other applicable State
or Federal laws and regulations.

District Finances

C. The Association shall be furnished upon request all regularly and routinely
prepared information concerning the financial condition of the District, including the annual
financial report, audit and adopted budget. In addition, the Board and the administration will
grant reasonable requests for any other readily available and pertinent information which may
be relevant to negotiations.

Building Use by the Association

' D. The Association and its representatives may, upon written request and approval
of the appropriate administrator, use school buildings for meetings and to transact official
Association business on school property at all reasonable times provided that such business
does not interfere with or interrupt normal school operations. When special custodial services
are required, the Board shall charge for this service.

Board Meeting Agendas

E. The President of the Association or his/her designee shall be provided with an
electronic copy of the agenda for any regular or special meeting of the Board at least
twenty-four (24) hours prior to the scheduled time of such meeting. Within forty-eight (48) hours
after approval, the minutes and District bills shall be posted on the District website.

F. The Association shall be provided with bulletin board space in each teacher
workroom and shall have the right to use faculty mailboxes for a reasonable volume of
professionally related announcements.

G. The Association shall have the right to use school equipment including, but not
limited to computers, technology, duplicating equipment and audio-visual equipment at
reasonable times when such equipment is not otherwise in use. The Association shall pay for all
materials and supplies incidental to such use.

H. Neither teachers, administrators nor Board members shall criticize each other in
the presence of students, other teachers, parents or members of the community. Any question
or criticism by the Board or District of a teacher’s performance shall be made in confidence and
not in the presence of others, unless the teacher has requested Association representation.

I Each teacher shall have the right, upon request to the superintendent, to review
the contents of histher own personnel file. A representative of the Association may, at the
teacher’s request, accompany the teacher in this review. The superintendent or his/her
designee must be present during review at the location of the file. The teacher may attach a
written statement to any complaint or disciplinary action that is placed in the teacher’s personnel
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file. If the complaint or disciplinary action is to be placed in the teacher’s file, the teacher will
receive verbal notice prior to written notice of the substance of the documentation.

J. Except for the lunch period, unassigned time of a teacher shall be devoted to
instructional programming, conferring with parents, pupils, administration and supervisors,
studying and maintaining records, and any other non-instructional duties deemed appropriate by
the Board. Nothing herein shall require that there be any unassigned time. Upon request, the
building principal may permit teachers to leave the building during a preparation period.

Association Dues and Deductions
K. The Board approves salary deductions for membership dues of the Association,

IEA and NEA. Pursuant to annual delivery of a signed authorization, the Board shall deduct
such dues from the teacher’s check equally throughout the months of September through July
each school year, or from such time the list is provided by the Association Treasurer. The Board
agrees to remit to the Association Treasurer, no later than fifteen (15) working days after such
deductions are made, a sum equal to the total of these monthly deductions accompanied by an
alphabetical list of the teachers for whom such deductions have been made. The Association
shall from time to time advise the Board of all members of the Association in good standing and
furnish any other information needed by the Board to fulfill the provisions of this arrangement.
Any teacher employed after the start of the school term may authorize dues deduction by
presenting an authorization card to the Board within thirty (30) working days after date of
employment. The combined annual membership dues will be prorated and deducted from the
remaining semi-monthly pay checks to complete payment by July. If a teacher resigns from the
employment of the Board prior to termination of the effective period of the signed authorization,
the Board shall deduct the unpaid portion of such authorization from the teacher’s final

paycheck.

Although a teacher may revoke hisfher dues deduction authorization at any time, such
revocation does not eliminate any contractual agreement the teacher may have with the |IEA or

NEA.

Upon appropriate written authorization from the teacher, the Board shall deduct from the
salary of any teacher and make appropriate remittance for the Board’s 403(b) program,
charitable donations or any other plan or program approved by the Board.

The Association shall indemnify and save harmless the Board from all claims, demands,
suits and costs incurred in connection with any such claim, demand or suit, resulting from any
reasonable action taken or omitted by the Board for the purpose of complying with the

provisions of this section.

L. The teacher shall be guaranteed the right to be active politically. Political rights
shall include registering and voting, participating in party organization, discussing political issues
publicly, campaigning for candidates, contributing to campaigns of candidates, lobbying,
organizing political action groups, and running for and serving in public offices. Any such activity
shall be conducted on the teacher’s time at his/her expense.

M. The teacher shall not use institutional privileges or facilities to promote political
candidates or to further partisan political activities.

N. Any charge of misconduct, neglect, or violation made about a teacher which is of
such gravity that one might reasonably conclude that it could result in suspension or discharge

shall be in writing. The teacher shall have the right to be represented by the Association in any
meeting conducted by the Board or the superintendent with such teacher regarding such
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charge. Prior to scheduling any such meeting or hearing, the teacher will be given reasonable
notice of the nature of the charge and informed of his/her right to be represented by the

Association at such meeting.

0. The Board of Education agrees that it shall not impose or threaten to impose
reprisals on professional employees, or to. discriminate or threaten to discriminate against
tenure professional employees in regard to promotion, assignment, salary increments,
termination of contract, tenure contract, tenure of service, or any other term or condition of
service by reason of their exercise of their rights provided by this Agreement.

P. Prior to taking final action, the Board shall advise the Association as to any
planned changes that would greatly impact upon the District’s fiscal affairs including any
proposed annexation or consolidation. The Association shall be given an opportunity to make
recommendations to the Board with respect to any such matters.

District Calendar

Q. The Board shall establish a school calendar and consult with the Association
President prior to its adoption. The calendar shall allow for the normal early dismissal schedule
of no later than 2:15 p.m. the day before Labor Day, Thanksgiving, winter and spring breaks,

and Memorial Day.

ARTICLE il
ACADEMIC FREEDOM

A. The parties seek to educate young people in the democratic tradition, to foster a
recognition of individual freedom and social responsibility, to inspire a meaningful awareness of
and respect for the Constitution and the Bill of Rights of the United States and the Constitution
of the State of lllinois, and to instill appreciation of the values of the individual personality. It is
recognized that these democratic values can best be transmitted in an atmosphere which is free
from censorship and artificial restraints upon free inquiry and learning and in which academic
freedom for teacher and student is encouraged.

B. Freedom of individual expression shall be encouraged and fair procedures shall
be developed to safeguard the legitimate interests of the schools. '

: C. Academic freedom is not an absolute. It must be exercised within the basic
ethical responsibilities of the teaching profession. These responsibilities include the
requirements that all teachers review the curriculum guides, present all sides of controversial
issues on subjects within the curriculum and be subject to periodic supervision and evaluation.
Any substantial deviation from the curriculum guides shall be subject to administrative approval.

ARTICLE IV
TEACHER PROTECTION

A. The Board provides liability insurance indemnification and protection against
suits for its employees in accordance with the /linois School Code Sec. 10-22.3 and Sec.

10-20.20.
Workers’ Compensation

B. The Board carries workers’ compensation insurance for the protection of all
employees against injuries sustained in the course of duty. An employee, absent because of
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mpensable under the Workers' Compensation Act of the State of
n available sick leave, or (2) to utilize available sick leave in
ensation and receive from the Board the amount equal to the
difference between the amount due the employee from the workers’ compensation insurance
and the employee’s regular pay, in which case the employee will be charged one-third (1/3) of a

sick leave day for each day of workers’ compensation.

illness or accident, which is co
lllinois, may elect: (1) to retai
conjunction with workers’ comp:

Parent Complaints
C. Any complaint by a parent of a student directed toward a teacher, related to a

student problem, shall be resolved in order of the following steps:

Parent - Teacher Conference

Parent - Teacher - Building Administrator Conference

Parent - Teacher - Building Administrator - Superintendent Conference
Parent - Teacher - Building Administrator - Superintendent - Board

Conference

el ol

Association representation in any of the above steps;

however, it is understood that this should only be used when necessary and when the building
ps 1 and 2. Should the parent refuse to attend a

administrator is informed in advance for ste
parent-teacher conference, the sequence of conferences will cease unless the teacher or

administration feels this is necessary to resolve the issue.

Any teacher may request and have

Teacher Conduct
D. Rules and regulations governing teacher conduct shall be reasonable. Discipline

shall be for just cause. Discipline shall mean suspension with or without pay and any written
reprimand placed in the teacher’s file. Discipline shall be progressive and in relation to the

severity of the misconduct.

1. A teacher may be suspended without pay pending a dismissal hearing
pursuant to the provisions of the /Mlinois School Code.

2. Prior to any suspension without pay under this subsection 2, the teacher
shall receive written notice of the reasons for the proposed suspension and an opportunity to be
heard on the matter by the Board. This notice shall be given at least five (5) working days prior
to the Hearing. At the Hearing, the teacher shall have the right to representation, the right to
present evidence on his/her behalf and the right to cross examine witnesses. Subsequent to the
Hearing, the Board shall determine whether there is just cause to suspend the teacher without

pay for some period not to exceed five (5) days.

3. A teacher may be suspended by the superintendent or Board with pay and
benefits pending the investigation of any alleged misconduct when the superintendent or Board

deems it in the best interests of the District to do so.

4. When a teacher is required to attend any meeting with the administration or
Board that may result in discipline, the teacher shall have the right to request Association

representation.



ARTICLE V
PROFESSIONAL QUALIFICATIONS

A. The authority to employ teachers has been granted the Board of Education under
Sections 10-21.1 and 10-20.7 of the /llinois School Code.

B. Teachers shall be assigned to teach within the limits of their teaching
qualifications.

RTICLE VI
TEACHERS’ HOURS AND ASSIGNMENTS
Teacher Workday
A The normal teacher workday shall not exceed seven (7) hours and twenty (20)

minutes, with the Parkside student attendance day lasting six (6) hours and fifty (50) minutes
and the Northview student attendance day lasting six (6) hours and thirty (30) minutes. In the
case of early student dismissal days, the teacher workday is the same length except for those
noted before specified holidays. All teachers will begin the teaching day by being on duty twenty
(20) minutes at Parkside and fifteen (15) minutes at Northview before class begins in their
particular building or for their particular teaching assignment. The additional time outside of the
student attendance day is to be used for individual teacher preparation and/or team planning
time, with no more than one (1) meeting per week allowed for the scheduling of IEP or other
meetings that are planned with advance notice.

The established starting and ending time of the teacher workday will be consistent within
each building; however, the schedule may necessitate that preschool teachers may have an
altenative starting and ending time, so long as it does not exceed the normal teacher workday
of seven (7) hours and twenty (20) minutes. Teachers in grades PreK-4 shall have a lunch
period of not less than forty (40) minutes, and teachers in grades 5-8 shall have a lunch period
of not less than thirty (30) minutes. The length of the regular teacher workday shall remain the
same throughout the duration of this Agreement. -

Teachers shall remain on duty fifteen (15) minutes at Parkside and ten (10) minutes at
Northview beyond regular dismissal time for afternoon classes as part of their normal workday
as described above and to complete any assigned supervision duties. These minutes beyond
regular dismissal time are included within the regular workday hours stated above. During those
periods teachers shall prepare assignments, conduct conferences, attend staff meetings or be
involved in other professional responsibilities. Before school holidays (Labor Day, Thanksgiving
Break, Winter Break, Spring Break, and Memorial Day), the last day of school after the check
out procedure is complete, and on Fridays in the event weekly early dismissal professional
development schedules are eliminated, teachers may leave after students are dismissed. If, for
special reason, a teacher must leave the building earlier, the appropriate administrator may
grant such permission.

B. Reasonable effort will be made to schedule IEP, problem solving and domain
meetings during the regular duty day.

C. A teacher who works with a particular student may request to be notified when
that student’s Problem Solving, IEP or domain meetings are scheduled. Upon notification of
such meeting, it is the teacher’s responsibility to notify the principal in advance if they plan to
attend.



D. The Board will provide all teachers within a building the same amount of
scheduled plan time over the course of a week, although some variance will be necessary for
special schedules and events that may occur from time to time, including Friday early dismissal
schedules. On regular dismissal schedule days, all teachers will have a minimum of one (1)
daily thirty (30) minute block of uninterrupted individual plan time during the student attendance
day, and all teachers will have a total of no less than one hundred seventy-five (175) minutes of
total plan time each week. Based on student needs, special area teachers may choose to adjust
their schedules and blocks. Teachers shall not be required to perform other supervisory duties
during their plan time and shall not be required to attend a meeting during their plan time more
than once per week. In the event additional grade level sections are added, daily plan time

blocks may be reduced to twenty-five (25) minutes.

E. In the case of an emergency when a substitute teacher is not available, a regular
teacher may accept a class or a portion of any class other than his/her own home room which
requires him/her to forfeit histher individual preparation period and shall be compensated at the
rate listed under Extra Duty Compensation Schedule as listed in the contract for each period

accepted.

F. Teachers shall attend the initial open house and all faculty meetings. The
principal may grant an excused absence. Teachers will be encouraged to attend parent-teacher
organization meetings and other school activities in which their students are directly involved.

G. On days of parent-teacher conferences which last more than three (3) hours,
teachers will be allowed up to forty-five (45) minutes of flex time which may be taken at their
discretion within the conference schedule. Teachers will inform the office in the timeframe
required of the exact time of their forty-five (45) minute block. Teachers may leave the building
during their block of flex time. It is understood that conferences that are not able to be
scheduled with a parent during the provided schedule will be arranged between the teacher and

parent at a mutually agreeable time.

H. A special education teacher or speech pathologist may be granted up to two (2)
days of release time from regular classroom duties for the purpose of developing IEPs. An

additional day may be granted based on necessity.

ARTICLE Vi
TEACHING CONDITIONS AND STAFF FACILITIES
A. A teacher room which is furnished and cleaned daily shall be provided in each
building.
B. The Board will endeavor to provide teachers access to their rooms throughout

the workday, including during their plan time for the purpose of preparing lessons and materials.
Exceptions will be avoided as much as possible but will be allowed as dictated for facility needs

or space, or occasional meetings or school events.

C. A teacher shall not be asked or required to conduct searches of lockers, students
personal belongings, or for any suspected dangerous devices.

D. Administration will respond immediately in person to a situation in which a
teacher is prohibited from continuing instruction due to aggressive and/or extremely disruptive

student behavior.



E. The Board does make available for each building duplicating facilities to assist
teachers in the preparation of their presentations and examinations.

F. The Board agrees to continue its earnest effort to maintain class sizes at the
lowest reasonable number as dictated by the financial conditions of the District, the building
facilities available, the availability of qualified teachers, and the best interests of the students
and the District as determined each year.

G. Each instructional staff member shall be given the opportunity to submit
requisitions for instructional materials and supplies for the following school term. Within two (2)
weeks prior to the opening of school, teachers shall be informed as to the disposition of their
request for requisitions for the coming school year.

Faculty and Professional Learning Community Meetings

H. In the event the Board maintains a traditional dismissal calendar without a weekly
early dismissal schedule, faculty and Professional Learning Community (PLC) meetings shall
normally not exceed forty-five (45) minutes beyond the teacher workday and there shall
normally be no more than one (1) PLC meeting per month except in emergency situations. In
the event the Board maintains a calendar with a weekly early dismissal schedule, PLC meetings
will be held during this time. All early dismissal day activities will be concluded by the end of the
normal teacher workday in each building. The early dismissal day preceding parent-teacher
conferences and/or before report cards, as well as the week of winter program rehearsals in the
event teachers lose their plan time for rehearsal practices, shall be dedicated to teacher
preparation. At the request of the Association, at the conclusion of each PLC meeting, teachers
will remain in that room for the Association to hold its meetings.

l The District will periodically seek teacher input on the activities and topics for the
District’s professional development program.

J. During the initial two (2) teacher institute days preceding the beginning of the
school year, day two (2) will be dedicated to an opening welcome event, not to exceed one and
one half (1.5) hours, with the rest of the day entirely dedicated for teachers to work in their
classroom and meet with co-teachers to plan schedules and services for the first student

attendance day.

ARTICLE Vil
REDUCTIONS IN PERSONNEL

Procedures
A. in the event that the Board determines it to be necessary to reduce the number

of certificated employees in the school system or to discontinue some particular type of teaching
service, it shall first confer with the Association regarding such reductions.

B. Once dismissal has been determined according to the provisions of Section
24-12 of the /llinois School Code, then written notice is to be mailed to the teacher and also
given to the teacher either by certified mail, return receipt requested, or personal delivery with
receipt at least forty-five (45) days before the end of the school term together with a statement
of honorable dismissal and the reasons therefore. The sequence of dismissal shall be as

provided in Section D below.



termination conference, the Association President shall be

notified of the time and place of the meeting. The Association President or his/her designee will
be present when the teacher is notified of his/her termination. The teacher reserves the right to

continue the meeting with or without representation.

Upon scheduling each

Joint Committee on Reductions-in-Force
C. The Joint Committee on Reductions-in-Force shall consist of three (3) members

representing the Board and three (3) members representing the Association. The committee
shall begin meeting no later than December 1% of each school year and shall be completed by
March 1% of each school year, unless different dates are mutually agreed to by both parties. The
committee has the authority to make decisions within the limits of Section 24-12 of the /llinois

School Code.

Job Qualifications and Groupings
D The sequence of dismissal shall be established each year not less than

seventy-five (75) days before the end of the school term. Each teacher will be categorized into
one (1) or more positions for which the teacher is qualified to hold based upon legal
qualifications and any other qualifications established by the District in a job description in place
no later than May 10™ of the prior school year. Within each position the District shall establish

four (4) groupings of teachers qualified to hold the position as follows:

1. Grouping 1 shall consist of each teacher not in contractual continued service
who has not received a performance evaluation.

2. Grouping 2 shall consist of each teacher with a Needs Improvement or
Unsatisfactory performance evaluation rating on either of the teacher’s last
two (2) performance evaluation ratings.

3. Grouping 3 shall consist of each teacher with a performance evaluation rating
of at least Proficient on both of the teacher's last two (2) performance
evaluation ratings if two (2) ratings are available, or on the teacher's last
performance evaluation rating if only one (1) rating is available, unless the
teacher qualifies for placement into grouping 4.

4. Grouping 4 shall consist of each teacher whose last two (2) performance
evaluation ratings are Excellent and each teacher with two (2) Excellent
performance evaluation ratings out of the teacher's last three (3) performance

evaluation ratings with a third rating of Proficient.

Dismissals Within Groupings
E. Among teachers qualified to hold a position, teachers must be dismissed in the

order of their groupings, with all teachers in Grouping 1 dismissed prior to any teachers in
Grouping 2, followed by all teachers in Grouping 2 dismissed prior to any teachers in Grouping
3, followed by all teachers in Grouping 3 dismissed prior to any teachers in Grouping 4.

Within Grouping 1, the sequence of dismissal is at the discretion of the Board.

2. the sequence of dismissal must be based upon average performance

Within Grouping
evaluation ratings, with the teacher or teachers with the lowest average performance evaluation

rating dismissed first. A teacher's average performance evaluation rating must be calculated
using the average of the teacher's last two (2) performance evaluation ratings, if two (2) ratings
are available, or the teacher's last performance evaluation rating, if only one (1) rating is



available, using the following numerical values: 4 for Excellent, 3 for Proficient, 2 for Needs
Improvement and 1 for Unsatisfactory.

As between or among teachers in Grouping 2 with the same average performance
evaluation rating, as well as within each of Groupings 3 and 4, the teacher or teachers with the
shorter length of continuing service as listed in order of employment on the District’s seniority list
must be dismissed first. This seniority list will be as most recently approved by the Board of

Education.

Other Provisions
F. Under no circumstances will evaluations from outside the District be considered

in the procedures or groupings above.

G. Teachers shall not be forced to teach outside the limits of their professional
qualifications.

ARTICLE IX
ASSIGNMENTS, VACANCIES, AND TRANSFERS

A Teachers shall be required to teach in any part of the District or in any
department or grade level for which they are qualified.

Teachers shall perform all duties that are considered characteristic to the position that
they hold and shall be subject to assignment to the various miscellaneous duties necessary to
maintain proper order and safety about the building and grounds during the teaching day.

B. An employee shall be given written notice of his/her assignment for the
forthcoming year no later than the last day of the current school term. In the event changes in
the employee’s assignments are proposed, the employee affected shall be informed in person
and also in writing before the end of the school term. If an emergency results in an assignment
change after the last day of the current school term, the Association and the employee shall be
notified immediately. The employee affected by a change after the end of the previous school
term shall be compensated $250 in additional salary for the extra time in preparing his/her
classroom.

When it is necessary to involuntarily transfer or reassign an employee, the Board shall
first consider volunteers, although the Board reserves the right to involuntarily transfer an
employee when it is necessary to do so, subject to the provisions above.

Procedures for Filling Teaching Vacancies

C. A vacancy occurs whenever a newly created bargaining unit or administrative
position exists and must be filled. A vacancy occurs when a current teacher is reassigned,
resigns, or otherwise leaves the District and the employee is to be replaced.

D. Whenever a vacancy occurs during the regular school year, the superintendent
or designee shall e-mail the formal vacancy notice of the position to all District staff.

E. Whenever a vacancy occurs during the summer months when the regular school
year is not in session, the following procedures shall be followed:

1. Prior to leaving for the summer, employees with a specific interest in
possible vacancies shall notify the superintendent in writing identifying the vacancies in which

10



they may be interested. The superintendent or designee shall e-mail the formal vacancy notice
of the position to all District staff.

2. When a vacancy occurs, employees who have expressed an interest in
said position(s) shall be notified of the vacancy by the superintendent.

3. Employees so notified shall have the responsibility of contacting the
superintendent indicating their interest in said position within five (5) days of receiving such
notice. The superintendent may also consider applicants who respond to the e-mail message.

F. in filing such vacancies, the Board agrees to grant all interested District
employees an interview and give due weight to the educational background, personal
qualifications, and professional attainments of all applicants. Except in cases of emergency, no
vacancy shall be filled until it has been posted for at least five (5) business days.

G. By March 1% of each year, employees may request transfers in assignment for
the following school year. All requests for transfers must be in writing and must be submitted to
the superintendent no later than March 1% The final decision for assignment of staff shall lie

with the superintendent.

Procedures for Filling Extracurricular Vacancies
H. Teachers may resign extracurricular assignments not itemized in Section | for the

coming school year provided they notify the superintendent in writing no later than March 1%,
volleyball, track, and scholastic bowl April 15t of the previous school year and provided further
that the District is able to employ a suitable replacement. The District shall make a reasonable
effort to fill vacancies by first posting available positions and failing to fill such positions from
within the faculty or staff by publishing such openings as appropriate. Teachers wishing to
change their extracurricular assignments for the coming school year shall submit such requests
by April 15" of the previous year. If the Board decides to change any extracurricular assignment
from one (1) employee to another, it shall notify the employee who currently holds the position

by April 15" of the previous year.

Teachers in the District shall by April 15™ notify the appropriate administrator in writing if
they desire any extracurricular position(s) for the next school year. They are to state the
position(s) they desire and their qualifications. In the event the position becomes vacant, the
teacher will be considered for the position based upon qualifications including training,
competence and experience. Each year, the Board will review the number of extracurricular
positions held by individuals and consider any overlap in extracurricular assignments.

I Supervisors, timers and scorekeepers will be scheduled using the following
procedures:

1. No later than the first full week of school and with at least one week of
notice via email, the athletic director will schedule a meeting for all interested teachers to sign
up to work athletic events. Attendance is required either in person or by another teacher
attending in his/her place and who has no interest in working athletic events. In order of
seniority in the District, each interested teacher will take turns selecting two (2) dates each turn
until all scheduled events are filled. The athletic director will fill remaining spots with any other
interested non-teaching staff. If a substitute is needed for a filled position, the person needing
the substitute is expected to find a replacement and immediately inform the Athletic Director of

who the substitute will be for the specific date and event.
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2. No later than the end of the first full week of the school year, a written
memo or an e-mail will be distributed by each principal to allow certified personnel to sign up for
detention and Project Success supervision within that building.

J. Positions in the summer program shall, to the extent feasible, be filled by
regularly employed personnel in District 124. In filling such positions, consideration shall be
given to a candidate’s qualifications, including training, competence, present teaching
assignment, grade level and subject area. These positions will be posted by April 15" and
teachers must apply in writing by the designated deadline in the posting to the summer school
administrator.

K. = Teachers who fill assignments for lunchroom duty shall be paid for days worked
in accordance with the Extra Duty Compensation Schedule.
1. All positions will be filled with Association volunteers first.
2. Remaining positions will be filled voluntarily in the following order for one
year:

a. Non Association certified teaching staff.
b. Non Association staff.
3. Any positions remain unfilled, teachers will be involuntarily assigned.
Teachers who are involuntarily assigned to lunchroom duty shall be assigned on a rotation
basis, with turns not to exceed one (1) year.

L. Any teacher assigned to detention or Project Success shall be compensated in
accordance with the Extra Duty Compensation Schedule for hours outside of the regular

workday.

M. No teacher in his/her first year in the profession will be assigned to more than
one (1) committee outside of committees that are directly related to his/her teaching

assignment.

ARTICLE X
CHER EVALUATI

A. Language specific to the teacher evaluation process is found in
the Peru Elementary School District 124 Teacher Evaluation Plan, which is incorporated into this
Agreement by reference. Finalization of the teacher evaluation plan is subject to bargaining as
required by law. The evaluation plan shall be in accord with the requirements of Article 24A of

the lllinois School Code.

ARTICLE XI
LEAVES OF ABSENCE
Sick Leave
A. Each full-time teacher shall be credited with a sick leave reserve of thirteen (13)

days of full pay for each year, eighteen (18) days per eleven (11) to twenty (20) years of eligible
service to the District, and twenty-four (24) days per twenty-one (21) plus years of eligible
service to the District. Sick leave may accumulate to an unlimited number of days.

Employee Sick Leave Bank
B. When any employee of the District is unable to work due to a personal

catastrophic iliness or injury and has exhausted all available paid leave to which he/she is
entitled, that employee may apply for additional paid sick leave days from the sick leave bank.
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dditional leave from the bank up to the number of workdays
uring which his/her available paid leave is exhausted, assuming
bank. Employees are allowed to draw from the bank only for one
d only after they have exhausted all other available

The employee may receive a
remaining in the school term d
those days are available in the
(1) continuous personal iliness or injury an

paid leave.

The sick leave bank from which days may be withdrawn shall be created by the District’s
recognized bargaining units and employee groups in consultation with the superintendent.
Employees may voluntarily contribute up to three (3) of their unused accumulated sick leave
days to the bank by written authorization to the superintendent for each instance, and no
employee will be obligated to contribute. The superintendent shall be responsible for obtaining
as needed such written authorizations signed by the contributing employees. Any day
contributed to the bank by an employee shall be removed from the contributing employee’s

accumulated leave and maintained in the bank.

Bereavement Leave
C. Three (3) days of bereavement leave shall be granted for each case where death

has occurred in the “immediate family”. The immediate family for purposes of this section shall
include: brothers, sisters, grandparents, great-grandparents, grandchildren, great-grandchildren,
legal guardian, immediate in-laws, step-family, and those similarly related. However, in the event
of the death of the teacher’s parents, children, spouse, or domestic partner, the teacher shall be
granted five (5) bereavement days per incident without loss of pay. “Immediate Family”
Bereavement leave may be combined with five (5) days available sick leave for a total of eight
(8) or ten (10) days of leave per death. One (1) day of bereavement leave shall be granted
where death has occurred in the “household”. The household for purposes of this section shall
include: aunts, uncles, nieces, or nephews. This leave will not accumulate nor will it affect sick
leave benefits. Absence for attending a funeral other than for the immediate family or household
listed above shall result in the loss of a sick leave day or a personal day.

Personal Leave
D. The Board shall grant three (3) days of personal leave without loss of pay. No

reason for such leave need be given. Personal leave shall not be granted during the first five (5)
teacher employment days of the year, the last five (5) employment days of the year, or on any
School Improvement days, Teacher Institute days, or before or after holiday breaks or extended
weekends, provided this restriction shall not apply to recognized religious holidays. However,
personal leave may. be requested and approved by the superintendent without the
aforementioned limitations, for milestone occasions of immediate family (parents, siblings,
children, spouse, or domestic partner) for events such as wedding, birth, deaths, and
school-related events. Requests for personal leave are to be submitted to the Superintendent
with at least three (3) days’ notice or as much advance notice as is reasonably possible under

the circumstances:
Unused personal leave shall be cumulative to eight (8) days. Unused accumulated
Il be converted to sick leave days effective at the end of

personal leave days beyond eight (8) wi
each school term. The allowance of unpaid leave will not be considered a precedent for future

requests.

Association Leave
E. In the event that the Association desires to send representatives not to exceed

two (2) at any one (1) time, to local, state, or national conferences or business meetings,
representatives shall be excused without loss of salary providing the Association reimburses the
District for the cost of the substitute(s) for any aggregate number of days not exceeding four (4)
in any school term used for such purposes and, further providing, the frequency of excused
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leaves does not impair the quality of classroom instruction and that a written request for leave
has been submitted to the superintendent.

Professional Business Leave

F. This is granted at full salary for reasons deemed beneficial to the District,
including to: (1) attend conferences, (2) engage in workshops, (3) participate in educational
activities, or (4) visit other schools. Granting of this leave affects no other leave. All requests for
professional leave will be submitted to the principal, and the principal will then submit the
request to the superintendent for final approval. This leave shall be subject to approval by the
superintendent. Approval or denial will be returned in writing within ten (10) workdays. Should
the request be denied, reasoning shall be provided. Mileage will be reimbursed at the current
IRS rate. The limit for meal reimbursement shall be a maximum of $18.00 for breakfast, $20.00
for lunch, and $36.00 for dinner. These amounts can increase throughout the life of this
contract. ltemized receipts are required and reimbursement for alcoholic beverages will not be

allowed.

Sabbatical Leave
G. The Board may approve a sabbatical leave for professional advancement or

education travel. Provisions for sabbatical leave shall be in accordance with present or with
future provisions of the lllinois School Code (24-6.1).

Family Medical Leave
H. Under the Family and Medical Leave Act (FMLA), an employee is entitled to elect

to take up to twelve (12) work weeks of leave due to medical issues, family iliness (defined as
spouse, parents, children, step children and domestic partners), or the birth or adoption of a
child. An employee shall request the use of FMLA leave in writing to the superintendent in
accordance with District policy and current law.

An employee shall not lose any benefits accrued prior to the date on which the leave
began and during the period of this leave. The District shall maintain the employee'’s coverage
under any applicable group health insurance plan for the duration of the leave at the level and
under the conditions of coverage that would have been provided if the employee had continued
to work during the penod of leave. Pursuant to the provisions of FMLA, the District reserves the
right to recover any insurance premiums paid for maintaining health coverage during the leave
period should the employee fail to return to work at the expiration of the leave period, except if
the failure to return to work is because of the continuation, recurrence or onset of a serious
health condition or for other conditions beyond the control of the employee.

With the understanding and conditions contained herein, an employee may request and
the Board shall grant for full-time, tenured teachers a long-term parental leave of absence
beyond FMLA leave after the birth or adoption of a child for a period of time not to exceed
twelve (12) consecutive calendar months. This is provided with the understanding that
compensation and paid insurance benefits will cease during the approved leave of absence
after the conclusion of FMLA leave, and that the employee must return in conjunction with the
start of the next ensuing school term. The employee may remain on the District’s insurance plan
as provided under the law, provided he/she pays the expense. The employee on long-term
parental leave must give the superintendent written verification of his/her intent to return to work
for the next ensuing school term no later than May 1% of the previous school term. The
employee will maintain tenure and seniority during the long-term parental leave of absence.

Military Leave
L Any full-time employee of the District who is drafted into the armed forces of the

United States will be granted a leave of absence without pay and will be guaranteed a position
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at the salary which he/she was receiving when he/she entered the service, plus increments to
which he/she would have been entitied had he/she not entered the service.

Legal Leave
J. A leave of absence shall be granted to any District teacher that has been

summoned for jury duty or subpoenaed to appear before legal review panels as witnesses.
There shall be no loss in salary because of jury duty or court appearance except that the Board
may make a deduction equal to the amount received for jury duty or court appearance. No
teacher shall receive legal leave if he/she is requesting leave where he/she is a plaintiff.

Misuse of Leave _
K. Misuse of leave shall result in docking of pay on a prorated basis and may result

in disciplinary action.

School Functions
L. Teachers on any leave shall not be required to attend any school functions during

the time of the leave. Teachers on sick leave, medical leave or leave under the Family and
Medical Leave Act, will not be allowed to attend any school functions as an employee of the

District during the time of leave.

ARTICLE XII
COMMITTEES

A. The Board shall, when it deems necessary, establish such committees as
required to study and make recommendations on areas of educational concern to the District.
Any committee meetings (including special education meetings called by District of LEASE staff)
beyond an aggregate total of five (5) hours held throughout the school year outside of the
normal workday shall be compensated pursuant to the Extra Duty Compensation Schedule.
Committee meetings will generally be limited to one (1) hour and will not exceed ninety (90)
minutes beyond the teacher workday. PBIS internal coaches shall be paid pursuant to the Extra

Duty Compensation Schedule.

B. Committee vacancies will first be filled on a volunteer basis, and teachers are
strongly encouraged to serve on at least one (1) committee.

C. Labor Management Committee. A labor management committee consisting of
Association representatives and the superintendent and his/her designees shall meet

periodically as needed or at the call of either party.

ARTICLE XIli
GRIEVANCE PROCEDURE

A. A grievance shall mean a complaint that there has been an alleged violation of
the expressed terms and provisions of this Agreement which may hereinafter occur.

All time limits consist of teacher workdays, except that when a grievance is submitted
less than ten (10) days before the close of the current school term, time limits shall consist of all
weekdays in order that the matters may be resolved before the close of the school term or as

soon as possible thereafter.
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B. The parties hereto acknowledge that it is usually most desirable for a teacher and
histher immediately involved supervisor to resolve problems through free and informal
communications. When requested by the teacher, the building representative may accompany
the teacher to assist in the informal resolution of the grievance. If, however, such informal
processes fail to satisfy the teacher or the Association, a grievance may be processed as
follows:

1. First step: The Association shall present the grievance in writing to the
building principal involved within thirty (30) days from the occurrence of the event giving rise to
the grievance or within thirty (30) days of the date upon which the teacher becomes aware of
the occurrence of the event giving rise to the grievance, but in no case may a grievance be filed
more than one (1) year from the date of the occurrence of the event giving rise to the grievance.
The building principal will arrange a meeting to take place within five (5) days after receipt of the
grievance. The Association, the aggrieved teacher if he/she chooses to attend, and the
immediately involved building principal shall be present for the meeting. The building principal
shall provide a written answer of the grievance to the Association within five (5) days after the
meeting. This answer shall include the reasons for the decision.

2. Second Step: If the grievance is not resolved at step 1, then the
Association shall refer the grievance to the superintendent or his/her official designee within six
(6) days after receipt of the step 1 answer or within twelve (12) days after the step 1 meeting,
whichever is the later. The superintendent shall arrange for a meeting with the teacher with a
grievance if he/she chooses to attend, a representative of the IEA and/or Association President,
and the principal to take place within ten (10) days of his/her receipt of the appeal. Each party
shall have the right to include in its representation such witnesses as it deems necessary to
develop facts pertinent to the grievance. Upon conclusion of the hearing, the superintendent
shall have ten (10) days in which to provide this written decision with the reasons to the
Association.

3. Third Step: If the grievance is not resolved at step 2 within the time limits
provided, the grievance shall be heard by the Board, provided the Association refers the
grievance to the Board within thirty (30) days of the receipt of the step 2 decision. The
President of the Board shall arrange for a meeting to take place with the teacher with a
grievance if he/she chooses to attend, a representative of the IEA and/or Association President,
and the principal within ten (10) days of his/her receipt of the appeal. Each party shall have the
right to include in its representation such witnesses as it deems necessary to develop pertinent
facts to the grievance. Upon conclusion of the hearing, the President of the Board shall have ten
(10) days in which to provide a written decision with reason to the Association.

4. Fourth Step: If the grievance is not resolved at step 3 within the time
limits provided, the grievance shall proceed to a fourth step of impartial, binding arbitration. The
Association shall have thirty (30) days to submit, in writing, a request to enter into such
arbitration or the grievance shall be deemed withdrawn.

Expenses for the Arbitrator’s services shall be born equally by the Board and the
Association. Each party to an arbitration proceeding shall be responsible for compensating its
own representatives and bearing the cost of any transcripts they request.

The Arbitrator, in his/her decision, shall not amend, modify, nullify, ignore, or add to the
provisions of the Agreement. His/her authority shall be strictly limited to deciding only the issue
or issues presented to him/her in writing by the School Board and the Association and his/her
decision must be based solely upon his/her interpretation of the meaning or application of the
express relevant language of the Agreement.
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C. All grievances shall be written and shall:

Be signed by the Association.

Be specific.
Contain a synopsis of the facts, giving rise to the alleged violation.

Cite the article, section, and page number of the Contract of the
alleged violation.
Contain the date of the alleged violation.

Specify the relief requested.
Be filed separately so that all documents dealing with the

proceedings are not a part of the personnel file.

RN~

N oo

D. A grievance may be withdrawn at any level.

stantially in accordance with the specified

E. If the grievance is not filed sub
requirements, the Board reserves the right to reject the grievance. Such rejection shall not

extend the time limitations hereinafter set forth.

ARTICLE XIV
PROEESSIONAL COMPENSATION AND RELATED PROVISIONS
Salary Schedule
A. The salary schedule allows for a horizontal movement in blocks of eight (8) credit

| Bachelor's Degree lane which is twelve (12) credit
Master’s Degree. Having reached the final step in
alary until such time as their position

hours for a Bachelor’s Degree until the fina
hours and blocks of nine (9) credit hours for a
a particular lane, teachers will continue to receive that s
improves through horizontal movement.

Tuition Reimbursement
B. Teachers shall be allowed tuition reimbursement of fifty (50) percent of the tuition

cost up to a maximum of $225 reimbursement per credit hour for pre-approved graduate level
courses taken from an accredited institution for professional advancement in the field of
education. Before receiving tuition reimbursement, a teacher must provide proof of acceptance
into a recognized advanced degree or second Master’s program in the field of education, or the
courses must be part of the teacher’s approved plan for certification renewal, or any courses
that may be required for professional development due to unsatisfactory evaluation ratings or

any courses otherwise approved in advance by the superintendent.

A maximum of forty (40) graduate hours beyond the Bachelor's and thirty-six (36)
graduate hours beyond the Master’s shall be allowed each teacher for reimbursement over the
course of the teacher’s employment in the District. For tuition and fee reimbursement and salary
schedule credit, all courses must be pre-approved in writing by the superintendent or designee.
To receive credit on the salary schedule, the teacher must report via official transcripts hours

earned by September 1% each year.

TRS Payments
C. The salary schedules for the 2024-25, 2025-26, 2026-27 and 2027-28 contract

years are set forth in Appendix A of this Agreement. Teachers shall be paid in twenty-six (26)
payments, except in certain years when twenty-seven (27) payments will occur. The Board shall
pick up and pay to the lflinois Teachers’ Retirement System (TRS) up to the current 9.4 percent
employee contribution. Should either the required employee or Board TRS contribution be
increased, the Board and Association agree to open this specific section of this Agreement to
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bargaining. The Board’s payment of the TRS contribution as provided above shall be in addition
to all allowable TRS salary items earned, resulting in each teacher’s total TRS creditable
earnings.

Teachers who resign or are dismissed from employment effective at the end of the
school term and who successfully complete the full term of their employment will have the
option of receiving all remaining earned salary through one (1) of two (2) methods: (1) over the
remainder of the original contract year, typically through the first pay period in August, or (2) all
at one (1) time at the next pay date after the conclusion of the last paid day of work. Remaining
pay will default to the first method unless a request for payment by the second method is
received in the District office no later than May 15™.

Life Insurance
D. The Board agrees to cover each teacher on contractual service with Term Life

Insurance in the amount of $50,000.

Health/Dental/Vision Insurance Eligibility and Election

E.  Employees who are regularly scheduled to work thirty (30) or more hours for
each regular work week and are otherwise eligible under the provisions of the District’s plans as
selected by the Board, may elect to participate in the District’s group health, dental, and vision
insurance program.

Prior to August 1% of each year, the teacher must elect from the coverages and options
that are available to eligible employees. No change will be made during the year unless there is
a family death, divorce or legal separation, birth of a child, or a change in job status in the
immediate family that makes a change necessary. Teachers electing to change coverage during
the year must pay the adjusted premium rate.

Employees who are covered under ancther eligible plan will not be eligible for the
District’s insurance program. '

Health/Dental/Vision Insurance Contributions

F. Beginning with the 2024-25 insurance year and for the remaining duration of this
Agreement, the Board will contribute for each employee the following percentages to health,
dental and vision premium: eighty-five (85) percent for employee coverage, seventy-five (75)
percent for employee plus child coverage, sixty (60) percent for employee plus spouse coverage
and forty (40) percent for employee plus family coverage.

Health Insurance Renewal Contribution Adjustment

G. In the event the total monthly health insurance premium increases no more than
five (5) percent at the annual renewal date, the increase in premium shall be absorbed by the
Board and the health insurance plan and benefits shall remain unchanged for that year.

In the event the total monthly health insurance premium increases more than five (5)
percent from the previous plan year, each dollar above the five (5) percent increase will be split
evenly between the Board and employee.

Adding or removing employees to or from the plan, or an increase or decrease in
participation in the plan among existing employees, will not be calculated in the cost increase
from the previous year.
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HRA and HSA Plan Options
H. The Board agrees to offer employees a choice in the health insurance program that

includes either a Health Reimbursement Arrangement (HRA) plan or a high-deductible Health
Savings Account (HSA) plan. Employees will choose their plan at the time of the annual

insurance election period.

Full-time employees who initially elect the single Health Savings Account (HSA) option
shall receive a $1,000 HSA contribution for the first year of election, and a $750 contribution
each additional year of participation in the HSA. Full-time employees who initially elect one (1)
of the family HSA options shall receive a $2,000 HSA contribution for the first year of election
and a $1,250 contribution each additional year of participation in the HSA. Employees may only
receive the initial contribution of either $1,000 for single or $2,000 for family one (1) time. The
HSA contributions will be paid in September toward the beginning of the insurance year.

Insurance Buyout
I Employees who elect no

contract year in lieu of health insurance

health insurance benefits will receive $1,750 per
benefits from the Board, provided they show proof of
health insurance from another source as required by the Affordable Health Care Act. The
$1,750 buyout will be paid in June toward the conclusion of the insurance year. If one (1) or
more teachers elect this option, then, to the extent that TRS requires those teachers not electing
the option to pay TRS contributions on $1,750, the Board will pay on behalf of those teachers to

TRS the required contribution.

Health Insurance Committee
J.  The Board agrees that it will not change the current health insurance plan without

prior consultation with the Association. An insurance committee consisting of three 3)
representatives designated by the Association, up to three (3) representatives designated by the
Board, as well as other employee group representatives will meet as needed to review all
pertinent matters related to the health insurance plan, including the need to modify the plan to
maintain reasonable insurance costs. The committee shall make such recommendations to the

Board as it finds appropriate.

Insurance Provisions for Employees Leaving the District
K. Teachers who resign or are dismissed from employment effective at the end of

the school term and who successfully complete the full term of their employment will receive
health, dental, vision and life insurance coverage through August 31 of that year. The teacher
may continue health insurance coverage at hisfher own expense beyond that point for a period

not to exceed ninety (90) days or such longer period as required by law.

Teachers retiring before their 65" birthday with at least ten (10) years of service in the
District shall have the option of being included in the District's group health, dental, and vision
plan for single coverage at their expense. This option cannot extend past their 65" birthday and
shall be subject to approval of the insurance company, provided, however, that retiring teachers
shall have such other rights to continue participation as provided by law.

Retirement
L. A teacher with ten through fifteen years (10-15) years of full time service to the

District who is eligible to receive a Teachers’ Retirement System annuity may, during the life of
this Agreement, elect to retire at the end of either the 2024-25, 2025-26, 2026-27, 2027-28,
2028-29, 2029-30, or 2030-31 school term and receive from the Board an additional salary
increase for histher last one (1) or two (2) or three (3) school terms of employment. To be
eligible for this salary increase, the teacher must submit to the superintendent an irevocable
written letter of retirement by March 1% of the year prior to the final year before retirement for a

19



one (1) year notice, or by March 1% of the year two (2) years prior to the final year before
retirement for a two (2) year notice or by March 1% of the year three (3) years prior to the final
year before retirement for a three (3) year notice.

A teacher who has sixteen (16) or more years of full time service to the District
who is eligible to receive a Teachers' Retirement System annuity, may during the life of this
Agreement, elect to retire at the end of either the 2024-25, 2025-26, 2026-27, 2027-28,
2028-29, 2029-30, 2030-31, or 2031-32 school term and receive from the Board of additional
salary increase for his/her last one (1) or two (2) three (3) or (4) school terms of employment.
To be eligible for this salary increase, the teacher must submit to the superintendent an
irrevocable written letter of retirement by March 1* of the year two (2) years prior to the final
year before retirement for a two (2) year notice, by March 1% of the year three (3) years prior to
the final year before retirement for a three (3) year notice, by March 1% of the year (4) years
prior to the final year before retirement for a four (4) year notice.

The salary increases shall be in an amount such that the teacher’s “TRS creditable
earnings” are increased by six (6) percent over the teacher’s prior year's TRS creditable
earnings for the actual teaching salary, provided that the increase to the teacher's TRS
creditable earnings for each of the teacher’s last three (3) or four (4) school terms of
employment does not exceed a six (6) percent increase over the teacher’s prior years’ TRS
creditable earnings. This limit includes the teacher’s regular teaching salary, as well as any
compensation for extracurricular or other extra duties. It is understood that any compensation
for extracurricular or other extra duties will be earned pursuant to the Extra Duty Compensation

Schedule (Appendix B).

In the event that a teacher has submitted his/her irrevocable letter of retirement, the
teacher may withdraw the request within ninety (90) days or in extenuating circumstances at
Board discretion without setting precedent. If the withdrawal is granted by the Board, the
teacher will be required to reimburse the District all amounts received under this section in
excess of what the teacher would otherwise have received in salary increase(s).

Teachers retiring under TRS shall receive $25.00 per day for unused accumulated sick
leave that is not used for TRS creditable service to a maximum of $2,500. This payment shall be
made in a lump sum as severance, payable after retirement and within sixty (60) days after the
teacher has received his/her final paycheck.

M. Severance Pay: Those with sixteen (16) years or more of service in District 124 who submit
their four (4) year letter of intent (as defined in Article IX section L) during the 2024-2025 school
year would be eligible for a post retirement, non-salary severance bonus of $10,000 dollars not
subject to TRS reportable income or district penalties. All non-salary post retirement severance
bonuses will be paid no later than seven (7) calendar days after the retiree’s last regularly
scheduled paycheck or the last day of employment, whichever is later.

Those with sixteen (16) years or more of service in District 124 who submit their four (4) year
letter of intent (as defined in Article IX section L) during the 2025-2026 school year would be
eligible for a post retirement, non-salary severance bonus of $5,000 dollars not subject to TRS
reportable income or district penalties. All non-salary post retirement severance bonuses will be
paid no later than seven (7) calendar days after the retiree’s last regularly scheduled paycheck
or the last day of employment, whichever is later.
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Those with ten (10) years or more of service in District 124 who submit their three (3), two (2),
or one (1) year letter of intent (as defined in Article IX section L) would be eligible for a post
retirement, non-salary severance bonus of 3% of their base pay multiplied by the number of
intent years that include the 2025-2026, 2026-2027, 2027-2028 school years. This will not be
subject to TRS reportable income or district penalties. All non-salary post retirement severance
bonuses will be paid no later than seven (7) calendar days after the retiree’s last regularly

scheduled paycheck or the last day of employment, whichever is later.

Examples:
e Teacher A with twenty (20) years in District 124 submits their four (4) year letter of intent

during the 2024-2025 school year. Teacher A will be eligible for the $10,000 severance
pay.

e Teacher B with twenty (20) years in District 124 submits their four (4) year letter of intent
during the 2025-2026 school year. Teacher B will be eligible for the $5,000 severance
pay.

e Teacher C with twelve (12) years in District 124 submits their three (3) year letter of
intent during the 2025-2026 school year. Teacher C will be eligible for 3% of their base

pay multiplied by 2 years.

Other Salary Provisions
N. National Board Certification Incentive: The Board will reimburse each teacher up

to $1,000 or fifty (50) percent of the total tuition cost, whichever is less, upon successful
completion of the National Board for Professional Teaching Standards (NBPTS) program and
attainment of the master teacher certificate. Any teacher who holds a master teaching certificate
as a result of completing the NBPTS process shall receive an additional annual payment of

$750 so long as the master teaching certificate is maintained.

0. In the event a teacher is docked or must reimburse the District for a day’s work,
the divisor shall be 180.

Pay for Extracurricular Activities
P. Any teacher assigned to coach, direct, or advise an extracurricular activity, event

supervisors, scorekeepers and timers which will be paid at the end of the season.

Noon supervision, detention supervision, Project Success, and all other full year stipend

positions will be paid in three (3) lump sums, one (1) paid through the month of November to be
paid in the month of December, one (1) paid through the month of February to be paid in the

month of March, and one (1) paid at the end of the school term.

Any request for supplemental pay shall be directed to the appropriate administrator
before such requests are forwarded to the superintendent for final approval.

ARTICLE XV
TEACHERS’ PROFESSIONAL RESPONSIBILITIES
A. It shall be the responsibility of every teacher to continue professional

improvement, to keep abreast of new developments and trends in his/her teaching field.
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B. All teachers and administrators will consistently follow procedures and guidelines
according to the current District behavior program, Board policy and current state and federal
statute.

Head Teachers
C. When an administrator is out of his/her building during the student attendance

day, an administrative designee or one (1) teacher shall be appointed and identified to assume
the responsibilities of Head Teacher. At the start of the school year staff who may be interested
in assuming Head Teacher duties will submit their name. Those applicants with an
Administrative Degree or Endorsement will be given preference. Building administration will
establish a scheduled rotation with one (1) Head Teacher per trimester. Those that have
submitted their name and were not selected may schedule a meeting with the building
administrator to discuss the specific reasons as to why they were not chosen. I[f an
administrator will be out of the District for longer than three (3) hours during the normal teacher
workday, a substitute will be hired for a teacher who serves as Head Teacher. The Head
Teacher shall be compensated at the substitute teacher pay rate for either a half or whole day
depending on the length of time. If an administrator will be out of the building for less than three
(3) hours, or out of the building but within the District during the student attendance day, a
substitute will not be hired and the Head Teacher will be compensated at a minimum at the
substitute teacher pay rate for a half day only in the event his/her services are required.

Mentor Teachers _
D. An administrator may appoint a tenured, certified teacher to assist and mentor a

newly hired teacher during the first year of employment. If no tenured teacher is available, a
non-tenured certified teacher with experience may be appointed.

1. The mentoring teacher may mentor only one (1) newly hired teacher per
school year.

2. The mentoring teacher will meet with administration after each evaluation
of a newly hired teacher to discuss problems, concerns, and consult on academic performance.

3. If deemed necessary, the administrator, mentor, and/or newly hired
teacher may request additional meetings to discuss evaluation concerns at any time during the
school year.

Other Teacher Responsibilities
E. Teachers shall be responsible for the supervision of school property and for the
supervision of students wherever they may be, at whatever time under school-related

circumstances.

F. Teachers shall be available at reasonable times for parent conferences and
student help. Teachers shall arrange for conferences with parents when it appears that better
understanding or more cooperative support from the home is required for the student’s success
in the program.

G. Each non-tenured teacher shall prepare adequate daily lesson plans to be
provided to building administration upon request for constructive feedback in a written format.
Tenured teachers will maintain daily lesson plans, but are not required to submit weekly lesson
plans with the exception of a four (4) to six (6) week window during the evaluation process in
which they may be submitted weekly as requested by the appropriate administrator. In addition,
all teachers shall provide evidence of long-range planning.
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H. It shall be the responsibility of teachers to interpret the program of the schools to
the community in ways which will improve the public’s understanding of purposes and

procedures and encourage its involvement and support.

L Teachers recognize that their primary job is teaching and if any outside
employment is deemed to interfere or does interfere with performance of their primary job, they
will not accept, nor continue such employment during the school year. Teachers shall not
accept nor continue in any employment deemed to present a conflict of interest with their

primary job.

J. Teachers shall assume the responsibility for adequate growth of the pupils they
are assigned to teach. Teachers shall utilize the results of tests and other evaluation criteria and

measures to improve the effectiveness of their instruction.

K. Teachers shall use the counseling and special services of the District to improve
their instructional efforts.

ARTICLE XVi
EFFECT OF AGREEMENT

A. The parties agree that all negotiable items have been discussed during the
negotiations leading to this Agreement and that no additional negotiations on this Agreement
will be conducted on any item, whether contained herein or not, except by mutual consent.

B. The terms and conditions of this Agreement shall apply to all teachers as defined
in Section B, Article | of this Agreement.

C. Should any article, section, or clause of this Agreement be declared illegal by a
court of competent jurisdiction, said article, section, or clause shall be automatically deleted
from this Agreement to the extent that it violated the law.

D. This Agreement and subsequent changes shall be incorporated into the Board
policies of the District and shall be a part of the said policies during the duration of this

Agreement.
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ARTICLE XVH
Tl N CEPT. MENT

A. Duration: This Agreement shall be effective July 1, 2024, and shall continue in
effect until June 30, 2028. This Agreement shall expire on the date indicated and shall not be
extended orally.

B. Acceptance: Agreement is signed this 10" day of June, 2024.
In witness thereof:

For the Peru Educators’ Association,
IEA-NEA/NEA

AR

President
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I
BA
38,948
40,228
41,508
42,788
44,068
45,348
46,628
47,908
49,188
50,468
51,788
53,108
54,428
55,748

1
BA+8
40,248
41,523
42,798
44,073
45,348
46,623
47,898
49,173
50,448
51,723
53,093
54,463
55,833
57,203
58,573
59,943
61,313

Appendix A

2024-25 Salary Schedule
] v v
BA*+16 BA+24 BA+36/MA
41,548 42,848 44,648
42,823 44,134 45,993
44,098 45,420 47,338
45,373 46,706 48,683
46,648 47,992 50,028
47,923 49,278 51,373
49,198 50,564 52,718
50,473 51,850 54,063
51,748 53,136 55,408
53,023 54,422 56,753
54,208 55,708 58,008
§5,573 56,994 59,443
56,953 58,384 60,893
58,333 59,774 62,343
59,713 61,164 63,793
61,093 62,554 65,243
62,473 63,944 66,693
63,853 65,334 68,143
65,233 66,724 69,593
66,613 68,114 71,043
67,993 69,504 72,493
69,373 70,894 73,943
70,753 72,284 76,393
73,674 76,843
75,064 78,293
76,454 79,743
77,844 81,193
79,234 82,643

vi
MA+9
46,198
47,543
48,888
50,233
51,578
52,923
54,268
55,613
56,958
58,303
59,648
60,993
62,448
63,903
65,358
66,813
66,268
69,723
71,178
72,633
74,088
76,543
76,998
78,453
79,908
81,363
82,818
84,273

Vil
MA+18
47,748
49,103
50,458
51,813
63,168
54,523
55,878
57,233
58,588
59,943
61,298
62,653
64,108
65,563
67,018
68,473
69,928
71,383
72,838
74,293
75,748
77,203
78,658
80,113
81,568
83,023
84,478
85,933

vill
MA+27
49,298
50,653
52,008
53,363
54,718
56,073
57,428
58,783
60,138
61,493
62,848
64,203
65,658
67,113
68,568
70,023
71,478
72,933
74,388
75,843
77.298
78,753
80,208
81,663
83,118
84,573
86,028
87,483

X
MA+36
51,148
52,523
53,898
55,273
56,648
58,023
59,398
60,773
62,148
63,523
64,898
66,273
67,753
69,233
70,713
72,193
73,673
75,153
76,633
78,113
79,593
81,073
82,553
84,033
85,513
86,993
88,473
89,953
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I
BA
41,674
42,974
44,274
45,574
46,874
48,174

-49,474

50,774
52,074
63,374
54,874
56,374
57,874
59,374

1l
BA+8
43,074
44,369
45,664
46,959
48,254
49,549
50,844
52,139
53,434
54,729
56,279
57,829
59,379
60,929
62,479
64,029
65,579

Appendix A

2025-26 Salary Schedule

n
BA+16
44,474
45,769
47,064
48,359
49,654
50,949
52,244
53,539
64,834
56,129
57,424
58,719
60,279
61,839
63,399
64,959
66,519
68,079
69,639
71,199
72,759
74,319
75,879

v
BA+24
45,874
47,184
48,494
49,804
51,114
52,424
53,734
55,044
56,354
57,664
58,974
60,284
61,854
63,424
64,994
66,564
68,134
69,704
71,274
72,844
74,414
75,984
77,554
79,124
80,694
82,264
83,834
85,404

v
BA+36/MA
47,824
49,209
50,594
51,97¢
53,364
54,749
56,134
57,519
58,904
60,289
61,674
63,059
64,689
66,319
67,949
69,679
71,209
72,839
74,469
76,099
77,729
79,359
80,989
82,619
84,249
85,879
87,509
89,139

vi
MA+9
49,524
50,904
52,284
53,664
55,044
56,424
57,804
59,184
60,564
61,944
63,324
64,704
66,359
68,014
69,669
71,324
72,979
74,634
76,289
77,944
79,599
81,264
82,909
84,564
86,219
87,874
89,529
91,184

Vil
MA+18
51,224
52,599
53,974
65,349
56,724
58,099
59,474
60,848
62,224
63,599
64,974
66,349
68,029
69,709
71,389
73,069
74,749
76,429
78,109
79,789
81,469
83,149

84,829

86,509
88,189
89,869
91,549
93,229

Vil
MA+27
52,924
54,299
65,674
57,049
58,424
59,799
61,174
62,549
63,924
65,299
66,674
68,049
69,729
71,409
73,089
74,769
76,449
78,129
79,809
81,489
83,169
84,849
86,529
88,209
89,889
91,569
93,249
94,929

IX
MA+36
54,874
56,269
57,664
59,059
60,454
61,849
63,244
64,639
66,034
67,429
68,824
70,219
71,899
73,57¢
75,259
76,939
78,619
80,299
81,979
83,659
85,339
87,019
88,698
90,379
92,059
93,739
95,419
97,099
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I
BA
43,341
44,651
45,961
47,271
48,581
49,891
51,201
52,511
53,821
55,131
56,871
58,611
60,351
62,091

1]
BA+8
44,791
46,096
47,401
48,706
50,011
51,316
52,621
53,926
55,231
56,536
68,281
60,026
61,771
63,516
65,261
67,006
68,751

Appendix A

2026-27 Salary Schedule

m
BA+16
46,241
47,541
48,841
50,141
51,441
52,741
54,041
55,341
56,641
57,941
59,241
60,541
62,281
64,021
65,761
67,501
69,241
70,981
72,721
74,461
76,201
77,941
79,681

v
BA+24
47,691
48,011
50,331
51,651
52,971
54,291
55,611
56,931
58,251
59,571
60,891
62,211
63,956
65,701
67,446
69,191
70,936
72,681
74,426
76,171
77,916
79,661
81,406
83,151
84,896
86,641
88,386
90,131

v
BA+36/MA
49,891
51,286
52,681
54,076
55,471
56,866
58,261
59,666
61,061
62,446
63,841
65,236
67,086
68,936
70,786
72,636
74,486
76,336
78,186
80,036
81,886
83,736
85,586
87,436
89,286
91,136
92,986
94,836

Vi
MA+9
51,641
53,036
54,431
65,826
57,221
58,616
60,011
61,406
62,801
64,196
65,591
66,986
68,836
70,686
72,536
74,386
76,236
78,086
79,936
81,786
83,636
85,486
87,336
89,186
91,036
92,886
94,736
96,586

Vil
MA+18
53,391
54,781
56,171
57,561
58,951
60,341
61,731
63,121
64,511
65,901
67,291
68,681
70,531
72,381
74,231
76,081
77,931
79,781
81,631
83,481
85,331
87,181
89,031
90,881
92,731
94,581
96,431
98,281

Vil
MA+27
55,141
56,531
57.921
59,311
60,701
62,001
63,481
64,871
66,261
67,651
69,041
70,431
72,281
74,131
75,981
77,831
79,681
81,631
83,381
85,231
87,081
88,931
90,781
92,631
94,481
96,331
98,181
100,031

IX
MA+36
57,341
58,751
60,161
61,571
62,981
64,391
65,801
67,211
68,621
70,031
71,441
72,851
74,701
76,561
78,401
80,251
82,101
83,951
85,801
87,651
89,501
91,351
93,201
95,051
96,901
98,761

100,601
102,451
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!
BA
45,508
46,848
48,188
49,528
50,868
52,208
53,548
54,888
56,228
57,568
59,343
61,118
62,893
64,668

H
BA+8
47,083
48,423
49,763
51,103
52,443
53,783
55,123
56,463
57,803
59,143
60,923
62,703
64,483
66,263
68,043
69,823
71,603

Appendix A

2027-28 Salary Schedule

m
BA+16
48,658
49,988
51,318
52,648

53,978

55,308
56,638
57,968
59,298
60,628
61,958
63,288
65,063
66,838
68,613
70,388
72,163
73,938
75,713
77,488
79,263
81,038
82,813

1\
BA+24
50,233
51,588
52,943
54,298
55,653
57,008
58,363
59,718
61,073
62,428
63,783
65,138
66,918
68,698
70,478
72,258
74,038
75,818
77,598
79,378
81,158
82,938
84,718
86,498
88,278
90,058
91,838
93,618

v
BA+36/MA
52,583
54,003
65,423
56,843
58,263
59,683
61,103
62,523
63,943
65,363
66,783
68,203
70,088
71,973
73,858
75,743
77,628
79,513
81,398
83,283
85,168
87,053
88,938
90,823
92,708
94,593
96,478
98,363

vi
MA+9
54,458
55,888
57,318
58,748
60,178
61,608
63,038
64,468
65,898
67,328
68,758
70,188
72,073
73,958
75,843
77,728
79,613
81,498
83,383
85,268
87,153
89,038
90,923
92,808
94,693
96,578
98,463
100,348

vi
MA+18
66,333
57,758
59,183
60,608
62,033
63,458
64,883
66,308
67,733
69,158
70,583
72,008
73,893
75,778
77,663
79,548
81,433
83,318
85,203
87,088
88,973
90,858
92,743
94,628
96,513
98,398

100,283
102,168

vill
MA+27
58,208
59,633
61,058
62,483
63,908
65,333
66,758
68,183
69,608
71,033
72,458
73,883
75,768
77,663
79,538
81,423
83,308
85,193
87,078
88,963
90,848
92,733
94,618
96,503
98,388
100,273
102,158
104,043

IX
MA+36
60,558
62,008
63,458
64,908
66,368
67,808
69,258
70,708
72,158
73,608
75,058
76,508
78,393
80,278
82,163
84,048
85,933
87,818
89,703
91,588
93,473
95,358
97,243
99,128
101,013
102,898
104,783
106,668



MEMORANDUM OF UNDERSTANDING

SUPPLEMENTAL TO THE 2024-2028 PROFESSIONAL CONTRACT AGREEMENT
BETWEEN THE BOARD OF EDUCATION, PERU ELEMENTARY SCHOOL DISTRICT 124
AND PERU EDUCATORS’ ASSOCIATION IEA/NEA

This Memorandum of Understanding serves as a supplemental agreement between the Board
of Education of Peru Elementary School District 124, LaSalle County, lllinois, hereinafter
referred to as the “Board” and Peru Educators’ Association IEA/NEA, hereinafter referred to as
the “PEA Union”.

The purpose of this Memorandum of Understanding is to modify incorrect stipends in Appendix
B, Current Extra Duty Compensation Schedule. (Basketball Head 7-8 Coach, Basketball 5-6
Coach). It is mutually agreed that the enclosed Extra Duty Compensation Stipends now reflects
the proper stipends.

The modified Appendix B is attached as a reference and incorporated as shown into the existing
contract, after clarification discussions between representatives of the Board and the Union.
This modified Appendix B is understood to be incorporated into the existing Agreement effective
the date below.

This Memorandum of Understanding is dated this 19th day of December, 2024.

In witness thereof:

For the Peru Educators’ Association For the Board of Education,
IEA/NEA ementary School District 124

luBudnit o fain

President




Current Extra Duty Compensation Schedule

Yearly Stipend Positions
Athletic Director

Band Director

Baseball, Head (1)

Baseball, Assistant (1)
Basketball Head 7-8 Coach (2)
Basketball Assistant 7-8 Coach (2)
Basketball 5-6 Coach (4)
Cheerleading Coach (2) *
Choral Director, Elementary
Choral Director, Middle School
Jazz Band

Mentor Teacher

Musical and Variety Show Director
Musical Choreographer
Musical Crew Manager

PBIS Internal Coach (6)
Ranger Club

Scholastic Bowl (2) *

Science Fair

Softball, Head (1)

Softhall, Assistant (1)

Special Olympics (2) *
Student Council (2) *

Track, Head (1)

Track, Assistant (2-3)
Volleyball Head 7-8 Coach (1)
Volleyball Assistant 7-8 Coach (1)
Volleyball 5-6 Coach (2)
Webmaster (2)

Yearbook, Elementary
Yearbook, Middie School

Per Event Positions

Noon Supervision- Lunch Duty (Northview)
Noon Supervision- Recess Duty (Northview)
Noon Supervision (Parkside)

Event Supervision

Game Timer/Scorekeeper

Per Hour Positions

Committee Meetings **

Detention/After School Supervision
Project Success/Academic Intervention
Internal Substitute

Track Timers

Appendix B

2024-25
3,700
2,850
1,950
1,500
3,500
3,050
2,400
1,925

625
2,350

950
1,175
2,850

650

350
2,050

750
1,375
1,100
1.950
1,500
1,550
1,925
2,350
2,050
3,500
3,050
2,400
1,375

975
2,700

2024-25
15
15
21
29
29

28
33
43
33
29

2025-26
3,700
2,850
1,950
1,500
3,500
3,050
2,400
1,925

625
2,350

950
1,175
2,850

650

350
2,050

750
1,375
1,100
1,950
1,500
1,550
1,925
2,350
2,050
3,500
3,050
2,400
1,375

975
2,700

2025-26
15
15
21
29
29

28
33
43
33
29

* |f one person holds both positions, total pay is 2 times of stipend salary.

** For approved committee meetings beyond five (5) hours per year.

2026-27
3,800
2,925
2,025
1,650
3,575
3125
2475
1,975

650
2,425
1,000
1215
2,925

675

375
2,100

850
1,425
1,150
2,025
1,550
1,600
1,975
2,425
2,100
3,575
3,125
2,475
1,415
1,000
2,775

2026-27
16
16
22
30
30

29
34
44

30

2027-28
3,800
2,925
2,025
1,550
3,575
3,125
2,475
1,975

650
2,425
1,000
1,215
2,925

675

375
2,100

850
1,425
1,150
2,025
1,650
1,600
1,975
2,425
2,100
3,575
3,125
2,475
1,415
1,000
2,775

2027-28
16
16
22
30
30

29
34
44
34
30

Any person who has served five (5) consecutive years in any of the above assignments shall receive for any

subsequent years of service thereafter an additional fifteen (15) percent in compensation for that activity.
This excludes any items paid on a per hour or per event basis, with the exception of five (5) consecutive
years of permanent, full-time noon supervision.





